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Work & Pay Checklist

A'job-offer checker for fair pay, written terms and safer boundaries.

Before you say yes, run the
offer through this checker.

A good job offer can be exciting. It can also
arrive with pressure: start now, do a trial unpaid,
send documents quickly, do not ask about
money. This guide turns hesitation into
questions.
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RIGHT
PAY
TO WORK
TERMS RED FLAGS

Four checks before starting: right to work, pay, written terms,

and whether anyone is asking for too much control.

Right to work
Use the official service where relevant. Share a

code, not your UKVI password.

\
/@ Written terms

Request job title, workplace, hours, pay,
probation, notice and supervisor.

Pay clarity

Ask about rate, trial shifts, training, overtime,
payday, deductions and holiday.

Red flags

Passport kept, unpaid trial, lower pay because of
visa, or pressure to start before reading.
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https://www.gov.uk/prove-right-to-work
https://www.gov.uk/check-job-applicant-right-to-work
https://www.gov.uk/national-minimum-wage-rates
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The offer-check page

Questions and scripts for interviews, calls and first shifts.

The offer-check page

Print this before a call, interview or first shift.

Questions to ask Professional scripts
(1) Whatis the exact pay (s training or trial work “Could you send the pay, hours and holiday terms in
rate? paid? writing before | start?”
What are the C] When and how will | “I can provide a right-to-work share code; | do not
contracted hours? be paid? share account passwords.”
(1) What deductions can () Who keeps copies of “Is the trial shift paid, and what rate applies?”
be made? documents?

—

Sources and limits

(Prove right to work> (Employer checks) (Minimum wage rates>

General information only — not legal, medical or immigration advice. Last checked: 2026-09-12
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